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DEPUTY HEADTEACHER
CRITERIA FOR SELCTION

	
	Essential
	Desirable

	Relevant Experience


	· Qualified Teacher Status
· Experience of a management role  in a   primary or secondary setting

· Experience of managing students with Special Educational Needs and Disabilities

	· Experience of timetabling


	Skills and abilities


	· Experience of managing and improving the performance of teaching and other staff
· Experience of   presenting to large audiences, including  in- service training

· A good level of competence  with ICT systems

· The willingness to work effectively  in teams

· An ability to work flexibly and to deadlines with a range of fellow professionals, both within and outside the school

· A commitment to Equal Opportunities


	· Experience of implementing new systems,  including IT systems

	General and specific knowledge


	· Experience of managing  Education Health and Care Plans
· A thorough awareness  of monitoring and evaluation systems

· Experience of curriculum design and review

· An awareness of appropriate assessment methods in a special school setting

· A strong vision  of  the purpose of special education


	· A strong awareness of external accreditations such as Investors in People, and experience of implementing and reviewing these.


	
	Essential
	Desirable

	Safeguarding

	· A detailed awareness of Child Protection and Safeguarding.
· To demonstrate a commitment to safeguarding  and promoting the welfare of children, young people and vulnerable adults

· Be willing to familiarise yourself with school policies and procedures in relation to safeguarding and/or child protection

	· Experience of a Child Protection and Safeguarding role 
· Experience of managing student and activity risk assessment.




