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	Job Description

	Name
	

	Job Title
	After School Club – Play worker

Scale 2, Flexible part time hours, TTO 

	Relationships/Line Management

	Responsible to:


· Manager After School and Breakfast Club (In their absence, Deputy Manager)

Important relationships:



· Pupils and parents

· Other members of staff 

	Main Purpose of Job

	· Responsible to the After School and Breakfast Club Manager and in their absence the Deputy Manager for the delivery, organisation, planning and development of the After School and Breakfast Club Service

	Main Duties and Responsibilities

	· Work as part of a team to implement a programme of term time after-school activities, delivered within a childcare framework that aims to meet the intellectual, physical social, emotional and cultural needs of the user group. Ensure that the activities on offer support the broader ethos of the school.

· Ensure that all aspects of own work are performed within established control procedures necessary for the professional operation of a childcare facility.

· Work as part of a team to ensure that the parents, carers and children’s expressed wishes in respect of the delivery of the care they receive are facilitated where possible.

· In conjunction with the staff team assume responsibility for ensuring the building, its environment (and surrounding playground equipment if applicable) is safe, secure and that the risk from any identified hazards is minimised, reporting all repairs and faults to line Managers.  

· In conjunction with other members of the staff team is available as a positive role model to children, offering them appropriate advice and support where necessary.

· With other team members attend regular meetings as required contributing to problem solving and decision making.

· Participate in the Staff Development and Appraisal Scheme.

· Carry out arrangements for transferring and escorting children from designated areas within the school in accordance with policies and procedures.

General Duties

· To ensure that your line manager is made aware and kept fully informed of any concerns which you may have in relation to safeguarding and/or child protection.

· Generally promote the services of the department by assisting the public in person or by telephone in a helpful and courteous manner.

· Carry out all duties in accordance with Wandsworth Council’s Equal Opportunities policy with respect to the staff and public, actively promoting equality and seeking to prevent and overcome disadvantage and discrimination.

· To undertake any other duties as required commensurate with the post. 


	Safeguarding

	· To be fully aware of and understand the duties and responsibilities arising from the Children Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation

	Note:

· The duties and responsibilities of the subject element of the post may vary from time to time according to the changing needs of the school.   The subject leader section of the job description may be reviewed at the discretion of the Headteacher in the light of those changing requirements and in consultation with the post holder and governing body.

· This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed.


	

	Signed:
	

	Date:
	

	Acknowledged by:
	

	Date:
	


