WANDSWORTH BOROUGH COUNCIL

EDUCATION DEPARTMENT

Post:  Class Teacher
Job Description

Job Title Class Teacher

Special Conditions: Schools Teachers’ Pay and Conditions Document

School: Paddock School
Responsible to: Head of Department and Head of School

Job Summary

To be an outstanding professional who demonstrates thorough curriculum knowledge, can teach and assess effectively, take responsibility for Professional Development and supports pupils to achieve well.

Additional duties and responsibilities:

INTRODUCTION

This job description should be read in conjunction with the current School Teachers’ Pay and Conditions.

The performance of all the duties and responsibilities shown below will be under the reasonable direction of the Headteacher; and the Headteacher, or other Senior Manager if appropriate, will be mindful of his/her duty to ensure that the employee has a reasonable workload and sufficient support to carry out the duties of the post.

GENERAL DUTIES/RESPONSIBILITIES

You will be expected to carry out the professional duties of a teacher as outlined in the School Teachers’ Pay and Conditions Document currently in operation, or any subsequent legislation and documentation.

To take appropriate responsibility for one’s own health, safety and welfare and the health and safety of pupils, visitors and work colleagues in accordance with the requirements of legislation and locally-adopted policies; including taking responsibility for raising concerns with an appropriate manager.

To take appropriate responsibility for promoting and safeguarding the welfare of children and young persons for whom you are responsible, or with whom you come into contact. 

Core Requirements of the Post

In fulfilling the requirement of the post, the teacher will demonstrate essential professional characteristics and in particular will:

· Inspire trust and confidence in pupils and colleagues

· Build team commitment with colleagues and in the classroom

· Engage and motivate pupils

· Demonstrate analytical thinking

· Improve the quality of pupil’s learning

· Be able to liaise with professionals in other agencies

Pupil Progress

· Demonstrate appropriate consistent progress for the majority of pupils, across all teaching areas, across all spectrums of background, ability and behaviour that compares favourably with pupils in similar settings

· Use a range of data to evaluate pupils’ progress and set appropriate targets for improvement

· Use assessment to inform planning and teaching

Professional Practice

· Maintain an up to date knowledge of good practice in teaching techniques

· Know autism specific methods to enable effective teaching

· Take account of wider strategies in all teaching curriculum developments

· Use knowledge of pupils’ learning needs

· Communicate learning objectives

· Understand and apply effective classroom management

· Understand and apply a range of teaching strategies

· Positively target and support individual learning and behavioural needs

· Maintain high levels of pupil motivation

· Make best use of all resources

· Undertake professional development to enhance teaching and pupils’ learning and apply outcomes and identify impact, sharing outcomes with colleagues.

· Take responsibility for professional learning

Contribute to the Ethos and Priorities of the School

· Contribute to school improvement and development planning and promote the learning priorities of the school

· Contribute to the development and/or implementation of school policies

· Use the Appraisal Process to advance pupil learning and enhance professional practice in line with the school’s aspirations and priorities.

· Promote the wider aspirations and values of the school

This list of duties is not exhaustive. The post-holder will be expected to adopt a flexible attitude to the duties which may have to be varied subject to the needs of the school and in keeping with the general profile of the post.

It is your responsibility to carry out your duties in line with the School’s policy on equality and be sensitive and caring to the needs of the disadvantaged, promoting a positive approach to a harmonious working environment. You should act as an exemplar on these issues and should identify and monitor training for yourself and any employees for whom you are responsible, in line with this policy and the Equality Act 2010.

Such other duties may be requested, as may be appropriate to achieve the objectives of the post to assist the School in the fulfilment of its objectives, commensurate with the post holder's salary grade, abilities and aptitudes.

Any variations to the job are a common occurrence and cannot of themselves justify a reason for a reconsideration of the grading of the job.

The post holder must at all times carry out his/her responsibilities with due regard to the School’s policy, organisation and arrangements for Health and Safety at Work.

The post holder must ensure they are aware of all other policies and procedures, in particular those surrounding safeguarding of children.

The post holder must ensure they keep up to date of policies and procedures in relation to safeguarding of children and bring highlight any concerns to the relevant individual/agency any concerns that relate to the safeguarding of children, whether in school or out of school.

The post must ensure they maintain the strictest confidentiality in relation to any stakeholders of the School.
Person Specification

Attainment and Experience 

· Qualified Teacher Status and an ability to demonstrate the maintenance of QTS standards in their practice

· Special school teaching experience with a willingness to undertake further training to meet the specific needs of the pupils at Paddock School 

· Recent relevant professional development

· Positive approach to modifying challenging behaviour through the development and delivery of consistent behaviour management programmes

· Commitment to collaborating in the development and delivery of a curriculum, which although primarily developmental, includes the National Curriculum, modified to take account of pupils’ learning difficulties

· Experience in planning and organising educational programmes appropriate to individuals’ needs and abilities, particularly in the Early Years age phase. 

Knowledge

· Knowledge of current curriculum developments, including the Foundation Stage and their implementation within a school for pupils with moderate and severe/ complex learning difficulties and Autistic Spectrum Disorder.

· Knowledge of all relevant aspects of the Special Educational Needs Code of Practice

· Knowledge of anti-discrimination and equal opportunities legislation as it applies to staff, students and others

· Knowledge of child protection procedures

· Knowledge of key aspects of Health and Safety legislation

· Knowledge and understanding of risk management

· Knowledge of the law related to physical interventions

Skills and Abilities

· Ability to work in a team, in partnership with parents, colleagues and other professionals

· Ability to manage a team of staff and communicate the needs of the pupils to deliver effective educational programmes

· Ability to attend work punctually and reliably

· Ability to work the hours required to fulfil the role effectively including some evenings

· Ability to produce accurate and legible written material, plans and reports to meet deadlines.

