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John Burns Primary School    
Person Specification

Inclusion Leader
	Qualifications and Professional Development 
	Essential
	Desirable

	Honours Degree
	(
	

	Qualified teacher status
	(
	

	National Qualification for SENCo
	
	(


	Experience
	Essential
	Desirable

	Excellent and effective class teacher with a minimum of 4 years’ experience
	(
	

	Teaching across the primary age range (EYFS/KS1/KS2)
	
	(

	Experience in more than one primary school
	
	(


	Safeguarding 
	Essential
	Desirable

	Have a thorough knowledge and understanding of safeguarding procedures and legislation
	(
	

	Experience of working with vulnerable families and multi-agencies
	(
	


	Professional Skills and Knowledge
	Essential
	Desirable

	Knowledge and experience of the SEN Code of Practice 
	(
	

	Knowledge of the range and type of interventions available and be able to apply these appropriately in the context of the school’s resources and the individual child
	(
	

	Knowledge of current educational issues and their relationship to the inclusion, behaviour support and Children’s Services
	(
	

	Commitment to inclusive practice – the happiness, well-being and self-esteem of pupils
	(
	

	Ability to create and maintain effective partnerships with staff, governors, parents and the wider community 
	(
	

	Evidence of successful leadership through monitoring and self-evaluation strategies 
	(
	

	Data analysis skills and the ability to use national, LA and school data to set targets and identify areas for development
	(
	

	An excellent understanding of the development of the curriculum from EYFS to the end of KS2.  
	(
	

	Ability to ensure equality of access for learners and adults regardless of race, gender, or level of ability/disability, supporting and implementing the school’s Equality Policy
	(
	


	Leading Teaching and Learning 
	Essential
	Desirable

	An outstanding classroom practitioner who can model effective teaching and learning​ ​to​ ​a​ ​high​ ​standard
	(
	

	Experience of organising/delivering staff training/CPD 
	(
	

	Experience of monitoring and evaluating the effectiveness of teaching and learning, including its outcomes in terms of pupil progress, personal development and well-being 
	(
	

	Evidence of a clear understanding of a range of teaching styles and strategies appropriate for inclusive education and a wide range of abilities in EYFS, KS1 and KS2.
	(
	


	Personal Qualities 
	Essential
	Desirable

	Excellent written, verbal and IT communication skills
	(
	

	Honesty, integrity and a clear sense of moral purpose
	(
	

	Ability to lead, motivate and inspire others 
	(
	

	A passion and drive for getting the best outcomes for all pupils
	(
	

	Ability to work well under pressure and prioritise effectively
	(
	

	Understanding of the importance of relationships – ability to empower staff and pupils and show great empathy
	(
	

	Resilience, optimism with energy and a positive attitude 
	(
	

	Willingness to be involved in out of school and after school activities
	(
	

	Ability to manage work/life balance without compromising role or responsibilities  
	(
	


