WANDSWORTH BOROUGH COUNCIL

EDUCATION DEPARTMENT

Teaching and Learning Responsibility Job Description

	TLR Post Title
	Post 16 Teacher / Middle School Teacher / Middle School Teacher / Early Years Teacher

	
	To manage and lead a team ensuring outstanding outcomes for pupils in your department and across the school.  


	TLR Value
	


Status of the Post

This is a senior post within the school’s structure.  The postholder is accountable to the Headteacher

3 years + Classroom Practice

Main Purpose of the Post

In addition to those professional responsibilities which are common to all classroom teachers in the school, the postholder’s key accountability will be for raising the standards of teaching, learning and attainment for pupils in the School.  
Professional Responsibilities

The postholder will be required to exercise his/her professional skills and judgement to carry out, in a collaborative manner, the professional duties set out below:-

Making an impact on the educational progress of pupils other than the teacher’s assigned classes

· ensuring that appropriate attainment targets exist for individual pupils and for the Primary Department;
· ensuring that pupils experience an educational programme that is personalised to the particular needs identified through a robust assessment system;

· monitoring progress and taking appropriate action;

· contributing to the self-evaluation process of the school;
· liaising with external support agencies;

· liaising with the other curriculum leaders to ensure curriculum continuity and progression;
Leading, developing and enhancing the teaching practice of others

· monitoring the quality of teaching and learning and sharing judgements with teachers and support staff as appropriate;

· identifying key professional development needs through performance review of staff and formal classroom observations;

· ensuring that these are addressed through the provision of high quality coaching and mentoring.

The postholder will be professionally accountable for the work of the following colleagues who they performance manage.
The postholder will be responsible for the induction of new staff and will ensure appropriate provision and oversight of others working in a voluntary capacity or on placement in the school.

Other School Improvement Plan Responsibilities

· To support pupils in inclusion links with their peer group by age, within the school and within other educational settings (as appropriate to their needs)
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