	Ernest Bevin College
Job Description



	[bookmark: _GoBack]Title: Science Technician 
	Salary Scale: Scale 2, (£7982)
15 hours a week 


	Supported by and reporting to: Head of Science
	Assisted by: Science staff 



	Personal and Professional Conduct 

	· Treat pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position
· Have regard to the need to safeguard pupils’ well-being, in accordance with statutory provisions
· Show tolerance of and respect for the rights of others
· Promote fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs
· Ensure that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law
· Have a proper and professional regard for the ethos, policies and practice of the school in which they teach, and maintain high standards in their own attendance and punctuality

	Strategic Planning 
	· Follow the directives of the Senior Science Technician to ensure the technicians department assists in effective teaching in lessons, as well as with the running of outside of lesson extra-curricular events.
· Attend and participate in regular Science Department meetings.
· Report to the Line Manager incidences of staff/students health and safety concerns
· To develop, use and recognise own strengths and areas of expertise and use these to advise and support others. 
· Keep up to date with CLEAPPS regulations and subject specific curriculum requirements. 
· Create and maintain a purposeful, orderly and productive working environment.
· Maintain the tidiness and cleanliness of both prep room spaces and storage spaces, both within the prep rooms and laboratories in accordance with the Health and Safety Act, CLEAPPS recommendations and EU/Governmental regulations

	Operational Support
	· Prepare apparatus, materials and solutions for science staff according to the requisitions compiled by science staff.
· Deliver, retrieve and clear away apparatus to and from laboratories
· Maintenance and care of apparatus and equipment, according to Health and Safety guidelines.
· Reporting faults in laboratories and ensuring a clean and safe environment for practical equipment.
· Identifying equipment needs in consultation with teaching and other technician staff to enhance the quality of teaching and learning in the department.
· Participating in the preparation and setting up of equipment, materials and apparatus for use in practical examinations/assessments.
· Responsible for the preparation of special compounds, specimens, electrical/electronic circuits, reagents and micro-biological materials for class work.
· Local purchases of material requiring transport for collection may be required to meet the requisition needs of science staff.
· Routine care of plant and animal collections at times within normal working hours
· Disposal of waste laboratory materials as directed, in accordance with established routines
· Any other duties as directed by the line management structures of the college that is commensurate with the grade, and promote the practical teaching of science.
· Work with science staff to help organise and run enrichment activities such as, but not limited to, Science club, Science Week and open evening.

	Staff and Pupil Support 
	· Advise science staff on safety matters or potential problems with equipment.
· Suggest practical activities relevant to the course specification to help develop students practical skills through all key stages
· Assisting staff with class practical work and working with students to facilitate their studies.
· Supporting student/apprentice technicians with their professional development and understanding of the roles and responsibilities of a science technician
· Working with level 3 BTEC students as part of Unit 4 in order to understand the roles and responsibilities of a science technician (1 lesson per student)
· To liaise with other departments and staff within school, other establishments and agencies when required.



In addition the appointed person is expected to contribute to evening support (up to 8pm) as required by the Principal. This will only be necessary for specific school functions e.g. Open Evening, appropriate notice will be given, and will be limited to 3 occasions each year for each member of staff. This role and responsibility will be reviewed on an annual basis and tasks may be added or removed depending on the needs of the College and in response to National demands after consultation with the post holder.

To be fully aware of and understand the duties and responsibilities arising from the Children’s Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation, and the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role. To ensure the worker’s line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection. 
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