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Wandsworth Hospital and Home Tuition Service (HHTS) Medical PRU
CAMHS Campus School

Building Number 5, Springfield University Hospital

61 Glenburnie Road, Tooting, SW17 7DJ

Email:   admin@hhts.wandsworth.sch.uk 

Tel:  0203 513 6103

Headteacher: Tara Bell 

Post: Teacher of the Deaf (training offer available)
Start date: September 2023
Salary
· MPS/UPS, plus SEN 1 or 2 allowance (potentially £53,482 + £4,703 SEN 2 allowance – dependent on qualification/experience = £58,185).
· A TLR may also be available for a candidate with additional qualifications and experience who would like to lead on an aspect of school development.
We are also more than happy to consider applications from teachers who are interested in training as a Teachers of the Deaf or those who are part way through training. All fees to train will be paid for by this service.

Hours: 1 post Full-time and 1 post Part-time (if P/T, days can be negotiated)
The Wandsworth Hospital and Home Tuition Service (HHTS) has an exciting opportunity for a Teacher of the Deaf to join our creative, supportive, and enthusiastic team of hospital schoolteachers across St George’s Hospital and Springfield Hospital. The role is primarily working with students from Corner House ward, England’s only highly specialist inpatient provision for Deaf children and young people who are experiencing significant challenges around their wellbeing and mental health. 
The successful candidate will become part of our highly collaborative and supportive hospital teaching team, including other teachers of the Deaf and specialist BSL HLTA’s. There is a comprehensive training and induction package to support our new teachers in the role and further develop their professional expertise as specialists in deaf education, mental health and hospital education.

Corner House is a unique setting; it is a 7 bed ward and the only National CAMHS Deaf Inpatient Unit for children and young people aged 11-18, who are experiencing a mental health crisis in England.  Corner House ward has been undergoing a period of structural change with a new team of clinicians and nurses relaunching a new model from April 2023. The re-opening offers an exciting opportunity for proactive and compassionate teachers, who will have the opportunity to develop new practices and partnerships within a multidisciplinary team.
We are looking for teachers who bring enthusiasm and innovation to the role and will enjoy working collaboratively as part of our wider team. The successful candidate will be play a key role in leading a service with excellent practice and high-quality outcomes for the CYP. Class sizes are small with high staff to student ratios. Nursing staff are also in attendance to lessons to ensure care and education go hand in hand.  Teachers of the deaf work collaboratively with our subject specialists across the hospital setting to develop schemes of work for students.  Teachers will also work with a range of clinical professionals to build an effective support models for the students during their admission and post-discharge.  All our teachers and HLTA’s have the opportunity to teach across the hospital sectors.
About The School
HHTS is a Hospital School and Medical Pupil Referral Unit that provides education for a diverse range of students aged 5-18 who are experiencing a severe or chronic illness and/or have mental health issues.
HHTS encompasses St. George’s Hospital, CAMHS School at Springfield Hospital (incorporating Aquarius, Wisteria and Corner House wards), a range of Community Education programmes and Mental Health Outreach. Within Corner House ward, the National Deaf CAMHS inpatient unit, where we provide small group teaching to the Deaf learners in our care across the age ranges over two well designed classrooms. 
Our students have the opportunity to make accelerated progress through personalised learning programmes delivered in small groups or in one-to-one tuition. Staff and students build positive nurturing relationships, which enable students to grow in confidence, self-acceptance and compassion for all. 

The school was graded 'Outstanding' once again in the 2018/2019 inspection and is situated a short walking distance from Tooting Bec Underground station with excellent transport links.

Visits to the school are welcomed and recommended where possible.

To apply, please visit our website https://www.hhts.wandsworth.sch.uk/about-us/vacancies/ 
Closing date: Monday 1st May
Interview date: Week beginning 8th May
Job description

The post is covered by the current Teachers’ Pay and Conditions Document. 

In addition, the Teacher of the Deaf would need to: 
1. Meet pupils’ entitlement to accessing the National Curriculum by teaching across Key Stages 1-5.
2. Liaise with YP home schools to secure programmes of study for each student that are in line with their peers.

3. Work collaboratively with subject specialists within the service to ensure programmes of study for students are appropriate.

4. Plan, prepare and deliver programmes of learning to groups and individuals; providing a broad and balanced curriculum. 

5. Promote the achievement by pupils through setting appropriate targets and designing programmes which challenge and stimulate the pupils. 
6. Ensure that teacher planning reflects the needs of individual pupils through creating appropriately differentiated lessons and resources..  
7. When pupils are subject to the SEN Code of Practice, tailoring educational programmes to meet their needs as identified in their Individual Education Plans and/or EHCPs.
8. Provide feedback on pupils’ work; ensuring that they have opportunities to learn from mistakes and achieve success.

9. Create and maintain an atmosphere in which pupils can gain self-confidence, enjoyment and motivation to learn.

10. Follow the HHTS Communication Policy; encouraging pupils to accept communication guidance.

11. Liaise, on behalf of pupils, with parents and home schools to ensure that the educational curriculum and medical care are continuously co-ordinated.  
12. Contribute to all established record keeping systems so that pupil progress and achievement is monitored and regularly reviewed.
13. Contribute any subject specific, communication or deaf awareness related expertise to the development of practice and curriculum policies.
14. Contribute to the wider development of the service through teaching and the sharing of innovation and ideas.

15. Contribute to the school offer across the hospital sector through effective collaboration and team teaching.

16. Contribute to assessments of the educational functioning of individual pupils, including those with special educational needs, and complete other written reports as required. 
17. Help to organise and maintain the Service’s teaching rooms to ensure that the organisation is appropriate for deaf children and display of pupils’ work are designed to promote learning and reflect achievement.
18. Maintain and monitor records of pupil attendance and provide required information for relevant reports.
19. Contribute to multi-disciplinary case conferences and team work.
20. With other colleagues, contribute to the planning process prior to the admission of pupils and liaise with their families and educational placements after discharge.

21. Keep up to date with knowledge, teaching resources and new initiatives in the field of Deaf Education and their subject areas. 
22. Be aware of and sensitive to the particular ethical boundaries pertaining to the education of Deaf children and children with mental health issues.
23. To be fully aware of and understand the duties and responsibilities arising from the Children Act 2004 and ‘Keeping Children Safe in Education’ (2019) in relation to child protection and safeguarding children and young people as this applies to the role in the organisation.  
24. To ensure that the line manager is made aware and kept fully informed of any concerns which the teacher may have in relation to safeguarding and child protection.  
25. Undertake INSET and CPD activities to enable professional development.
26. Participate in the Service’s framework for teacher appraisal.
27.  Work within an equal opportunities framework according to the Service’s Equality and Diversity policy.

28. Undertake any other duties as may be required by the Service in pursuit of its statutory obligations and other reasonable duties as may be delegated by designated manager/s.
HOSPITAL & HOME TUITION SERVICE

Teacher/ Teacher of the Deaf
PERSON SPECIFICATION

Essential attributes
1. Possession of a recognised teaching qualification.
2. Possession of the mandatory qualification for Teachers of the Deaf.

3. BSL Level 2 or above (or equivalent fluency through native use)
4. Evidence of effective teaching experience with pupils with a range of special educational needs, including deafness, within a broad age and ability range.

5. A clear understanding of the factors at classroom level which promote d/Deaf pupils’ progress and enhance achievement.

6. Evidence of the ability to plan, assess and differentiate work and maintain effective record keeping systems.

7. Evidence of the ability to contribute to the continuous development and improvement of the educational curriculum.

8. Evidence of effective interpersonal and communication skills with professionals, parents and pupils.

9. Evidence of the ability to respond proactively to the demands of a developing service.

10. Evidence of competent ICT skills.

11. Evidence of understanding child protection and safeguarding issues.

12. Evidence of attending relevant INSET and/or CPD to advance professional development.

13. Evidence of the ability to work effectively as a member of a team.
14. Evidence of good organisational skills including the ability to meet deadlines.
Desirable attributes

1. Experience of working in multi-disciplinary contexts.

2. Experience of contributing to the re-integration of pupils with mainstream schools and/or further education.

3. Experience of team approaches to the development and writing of curriculum and policies.
4. Evidence of experience of teaching vulnerable pupils; including emotional, social and behavioural difficulties.

Teachers of the Deaf will be line managed by a member of the Senior Leadership team.
