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NAME OF SCHOOL:
BALHAM NURSERY SCHOOL
JOB DESCRIPTION:

TITLE OF POST:


Class Teacher

The appointment is subject to the current conditions of employment contained in the School Teachers’ Pay and Conditions Document and the required standards for Qualified Teacher Status and other current legislation. This job description may be amended at any time following discussion between the Executive Headteacher/Deputy Headteacher and member of staff and will be reviewed annually.

This job specification sets out the main activities and responsibilities of the post. Your role as Class Teacher with responsibility for promoting an area of the curriculum will differ according to your experience and the priority currently being given to the curriculum area in the school development plan.  Every effort will be made to support you in your role, through meetings with the Executive Headteacher, Deputy Headteacher, staff discussion and involvement and INSET.

Purpose of Job.
To have class responsibility.

To promote an area of the curriculum and help ensure that rich opportunities are provided for all children’s learning.

1.
Main Activities and Responsibilities

a)
Take responsibility for ensuring effective learning, classroom management and organisation.

Key Tasks
1.
Taking responsibility for child observations and record keeping for children in the class and reporting progress on a termly basis.

2.
Taking responsibility for planning of the curriculum and ensuring that activities match the differing learning needs of the children.

3.
Meeting the special educational needs that some children may have.

4.
Taking responsibility for the maintenance of positive behaviours and the 
development in the children of a positive attitude to learning.

5.
Managing support staff including nursery nurses, meal supervisors, nursery support workers, learning support assistants supporting SEND, parents/volunteers who come to work alongside us in the school and also students who may be assigned to the class.

6.
Helping to ensure that the classroom and other areas of the school are kept attractive and stimulating with equipment well labelled and easily accessible and displays which reflect the intake of the school and demonstrate our practice for parents and visitors.

7.
Evaluating own practice and that of others in the team.

8.
Monitoring resources and helping to ensure that they are well cared for and 
replaced when necessary.

9.
Showing an awareness of Health and Safety regulations and ensuring that 
recommendations are carried out.
10.
Recording and monitoring punctuality and attendance.

2.
Relationships

a)
Helping to provide a warm and caring environment in which children, staff, 
governors and parents feel happy and secure.

b)
To actively contribute to maintaining the ethos of the school.

Key Tasks

1. Welcoming parents and encouraging them to share their knowledge and skills 
with the school.

2. Responding positively to parents when they have anxieties.

3. Prepare and present informative reports to parents.

4. Communicating information and support to the team and reporting any problems or positive feedback to the Executive Headteacher/Deputy Headteacher.

5. Communicating and providing support to nursery nurses, support staff, students and parents/volunteers in the classroom.

6. Liaising effectively with other members of staff and professionals from outside agencies.

3.
Curriculum Development


Supporting children’s learning through: 

· review and reflection on policy and practice in an area of the EYFS.
· through review and reflection on planning, delivery and record keeping 

· through supporting children to assess their own learning

4.
Safeguarding

· To be fully aware of and understand the duties and responsibilities arising from the Children Act 2004, Keeping Children Safe in Education 2016 and Working Together to Safeguard Children 2015 (as updated) in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

· To be fully aware of and follow Balham’s Safeguarding and Child Protection Policy- reporting anything that causes concern to a Designated Child Protection Lead as soon as possible

· To be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role.

· To understand that when working at Balham the safeguarding of children you care for is your responsibility.

· To maintain confidentiality, keeping professional boundaries about safeguarding concerns, incidents or sensitive information that you may hear about at work and not discussing these out of the school.


