PERSON SPECIFICATION

ACTING DEPUTY HEADTEACHER FOR EQUALITY
	Requirements
	ESSENTIAL
	DESIRABLE

	INITIAL QUALIFICATIONS
	Qualified Teacher Status
	Middle Leader or Senior Leader training

	FURTHER QUALIFICATIONS
	· Recent relevant in-service training in current educational developments and its associated programme of review, evaluation and assessment

· Recent risk assessment training or the willingness to complete additional risk assessment training
	Postgraduate degree/qualification or evidence of further study 

	SKILLS AND ABILITIES
	· Highly confident use of data to evaluate pupil achievement and to act upon this information

· Experience of supporting others with use of data and of communicating data with other leaders and/or governors

· To be able to demonstrate a high level of classroom management skills and the ability to implement sound positive procedures which ensure good behaviour and discipline, provide support for colleagues and encourage cooperation of parents/carers
· Excellent classroom practice skills as noted in lesson observations and feedback from colleagues

· The proven ability to provide for the educational and developmental needs of all pupils within your class and to advise and support other staff
· Effective interpersonal skills which enable you to solve problems and resolve conflict or difficulty 
· The ability to develop and maintain good relationships with and between staff, pupils, parents/carers and governors and the wider community
· Effective communication skills in different situations including but not limited to: staff meetings, in-service training, parent/carer teacher interviews and assemblies

· The ability to ensure effective positive dissemination of the school’s ethos, policies, aims and objectives to a variety of audiences within the school community
	To be an acknowledged specialist in one or more area of curriculum or education

	EXPERIENCE
	· Varied and substantial teaching experience of either Foundation Stage or Key Stage 1 or Key Stage 2 primary age children 

· A passionate commitment to development and to meeting the professional needs of colleagues.

· To have completed in recent years a range of relevant professional curriculum training and development and to have led curriculum initiatives in at least 2 areas 

· To have proven experience of senior leadership and to be able to demonstrate the impact of your leadership in your current school
	Wider teaching experience across a range of phases

To have contributed to education-based  forums, groups or initiatives in a wider context 

Experience of training others – either staff or parents/carers – in an area of expertise

Previous or current involvement on a school governing body

	OTHER
	· A good level of understanding of Child Protection issues and Safeguarding practices

· A keen awareness and deep understanding of equal opportunities and absolute commitment to these for all pupils, staff and the wider community

· A commitment to involve parents/carers, governors and the community in the work of the school

· Constructive handling of problems faced in day-to-day school management


	Experience of tackling inequalities and challenges faced in relation to equality at an institutional level
Proven experience of promoting equalities through specific initiatives/ projects etc.
Experience of engaging in discussion and receiving support to improve safeguarding practices
Experience of following procedures in relation to child protection issues


