EASTWOOD NURSERY SCHOOL CENTRE FOR CHILDREN AND FAMILIES

JOB DESCRIPTION

Responsible to:  
Executive Headteacher
Accountable to: 
Deputy Headteacher

Job Summary

· To teach a group of young children with a range of social communication differences and autism.  A significant proportion of the children will have English as an additional language.  
· To lead a team of full time dedicated support staff (specialist nursery nurse and two teaching assistants) and part time Speech & Language and Occupational Therapists

· To liaise with and support the nursery class teaching team in developing provision and practices to successfully include base children for parts of their daily routines
· To develop programmes of intervention in close consultation with the Base Therapists to ensure children make high rates of progress relative to their starting points 
· To lead and work as a member of the interdisciplinary team providing an efficient and effective service, liaising with internal and external agencies. 

· To provide timely and targeted individualised programmes for children in consultation with parents, carers and practitioners.  

· To participate in continuing professional development and other activities to maintain excellent practice.  

· To be a full and active member of the teaching team at Eastwood, contributing to the development of the Centre championing the needs of the Base children as part of the school community

· To assist with the work and supervision of student placements and colleagues and provide observation opportunities for other professionals.
· To participate in the borough’s ASD referral panel on a regular basis.

· To take an active role in the borough-wide ASD group.   

ASSESSMENT AND INTERVENTION 

· To participate in assessments alongside parents and carers, other practitioners and the borough-wide specialist team to ensure that a clear picture of children’s strengths and needs are identified to support clinical decisions regarding diagnoses.

· To use a holistic, child-centred approach, gathering and synthesising information from other professionals and parents/carers, in order to ensure that intervention packages are best suited to the child and meet their needs

· To provide detailed and clear targets and programmes in the nursery that are fully integrated into the educational curriculum as part of each child’s IEP or home settings, in consultation with parents and practitioners. The post holder will develop techniques and strategies which are meaningful and appropriate to the child’s developmental level and social, cultural and linguistic backgrounds.  

· To advise other practitioners on the inclusion of children with social communication difficulties and autism in the nursery school provision as appropriate 

· To work closely with the Speech and Language Therapist, the Occupational Therapist and the Base’s Educational Psychologist, having regard to the relevant statutory guidance materials and codes of practice

· To empower parents, carers, practitioners and other teachers in understanding the nature of children’s special needs and the impact of this on their learning, communication and behaviour. This will enable the children’s routines and environment to best support their Learning needs

· To ensure the effectiveness of intervention by evaluating the children’s progress in relation to age-related expectations and their personal targets 

· To undertake in-depth observations in order to evaluate the child’s learning and progress

· To manage the emotional consequences of working with children with complex needs and to be aware of the needs, demands and pressures on their families.

· To mentor colleagues as appropriate.

PROFESSIONAL DUTIES and EXPECTATIONS

· To ensure confidentiality when sharing information with others, observing data protection guidelines, in accordance with relevant legislation.

· To have or to develop a working knowledge of relevant procedures including:  Safeguarding Children, latest SEN procedures and other legal frameworks.

· To maintain professional status and competence, taking responsibility for keeping own knowledge and skills up to date by engaging in continuing professional development.  

· To participate in Teacher’s Performance Management- setting personal objectives ensuring that these reflect the needs of the centre, including specific objectives relating to the school development plan. 

· To identify personal and professional development evidenced by a personal development plan and professional portfolio within an appraisal framework.

· To attend statutory, mandatory and relevant professional courses, meetings and special interest groups in order to maintain skills and knowledge. 

· To undertake appraisal for the dedicated support staff team members

COMMUNICATION AND WORKING RELATIONSHIPS 

· To communicate in a clear, concise and understandable way the information from assessment to families and members of interdisciplinary team/other professionals. This information may be developmental, emotional, social or cognitive. This will frequently require skills in persuasion, motivation, gaining consent and trust, and being able to explain complex issues sensitively and in understandable language. 

· To have an understanding of the behavioural needs of children with social communication difficulties and autism, and to work with the team to develop a range of strategies for appropriate intervention and management in line with the current policy. 

· To use good negotiation skills across a range of issues, negotiating with others around complex children where conflicting approaches and priorities may occur. 

· To form productive relationships with families especially where others may be under stress or have challenging communication difficulties, irrespective of their willingness to commit and engage in their child’s learning. 

· To use and develop IT skills to write reports and create presentations / training in a professional manner.

· To develop the ability to target training (formal and informal) appropriate to practitioners from the centre and other private, voluntary and independent settings, reflect on evaluations obtained and seek support where appropriate.

· To be a proactive lead member for the Base team. This involves sharing the values, vision and commitment of the team and respecting and valuing each other’s skills and contributions. To be committed to and to contribute to the development of standards around collaborative working, which involves working in partnership with colleagues across health, education and social services in order to contribute to meeting the broader needs of children with social communication difficulties and autism and their families. 

FURTHER INFORMATION AND GENERAL RESPONSIBILITIES 

· To explain the role of the autism teacher to visitors, students and volunteers. 

· To communicate with colleagues, clients and visitors in a polite and courteous manner at all times.
· To have responsibility for the health, safety and welfare of self and others and to comply at all times with the Health and Safety regulations.

SAFEGUARDING

· To be fully aware of and understand the duties and responsibilities arising from the Children Act 2004, Keeping Children Safe in Education and Working Together 2013 in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

· To be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role.

· To ensure that your line manager is made aware and kept fully informed of any concerns which you may have in relation to safeguarding and/or child protection

This job description sets out the main duties of the post holder. Such duties may vary from time to time without changing the general character of the post or the level of responsibility entailed. Such variations are a common occurrence and cannot of themselves justify a re-grading of the post.  Full details of conditions are set out in the Teachers Pay and Conditions document
Person Specification


	
	Essential
	Desirable

	Education, Training & Qualification
	
	

	Qualified Teacher Status
	x
	

	Evidence of successful completion of specialist short courses
	x
	

	Early childhood degree or equivalent
	
	x

	Additional, relevant post-graduate qualification
	
	x

	Previous Experience
	
	

	Experience of working children with social communication difficulties and autism in an educational or multi-disciplinary setting
	x
	

	Experience of working in partnership with parents and carers
	x
	

	Experience of collaboration with Speech & Language Therapists, Occupational Therapists and other therapists
	x
	

	Experience of training colleagues and other professionals
	
	x

	Experience of working with children in the early years foundation stage 2012
	
	x

	Skills & Competencies
	
	

	A working knowledge of and current thinking in and research around autism
	x
	

	Knowledge of and skills in appropriate interventions relevant to children with social communication difficulties and autism (including PECS, TEACCH and Makaton)
	x
	

	Understanding of the roles of other professionals (namely, paediatrician, educational psychologist, speech and language therapist, occupational therapist)
	x
	

	Sound knowledge and skills in observational assessment and formative and summative assessment processes progress•

	x
	

	Effective communication skills with a range of people including parents and carers, practitioners and other professionals
	x
	

	Knowledge of Inclusion Development Framework and Early Support Materials
	
	x

	Knowledge of the special educational needs of children with autism and how to differentiate learning opportunities to enable access to the curriculum
	
	x

	Knowledge of the Early Years Foundation Stage and SEN Code of Practice
	
	x

	Awareness of alternative models of intervention for children with social communication difficulties and autism 
	
	X

	Personal Attributes
	
	

	Excellent interpersonal skills including observation, listening and empathy skills and ability to consider cultural and linguistic diversity
	X
	

	Negotiation and problem solving skills
	X
	

	Flexible working style with children, parents, carers and practitioners
	x
	

	Good presentation skills, both written and verbal
	X
	

	Good organisational skills
	X
	

	Good prioritisation skills
	X
	

	Ability to work collaboratively within a variety of teams
	X
	

	Ability to lead the team on best practice for children with social communication difficulties and autism
	X
	

	Ability to communicate complex information to others where there may be barriers to understanding
	X
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