JOB DESCRIPTION  

CLASSTEACHER

All teachers will be responsible for:

1.
Teaching, according to their educational needs, the pupils assigned to them.  This will be done in accordance with school and LEA policies and the requirements of the National Curriculum.  Liaising with all staff who are concerned with the children’s learning in this school, in accordance with the duties of a schoolteacher: - “Schoolteacher’s Pay & Conditions Document.

2.
Assessing, recording and reporting on the development, progress and attainment of pupils.

3.
Ensuring that the ethos of the school reflects the agreed aims, principles of learning and the policy on equal opportunities and thereby promoting the general progress and well being of individual pupils assigned to them.

4.
Maintaining good order and discipline among the pupils and safeguarding their health and safety both on school premises and on authorised school activities elsewhere.

5.
Communicating and consulting with parents on a regular basis in accordance with the agreed practice.

6.
Communicating and co-operating with persons or bodies outside the school, eg Educational Psychologists, Pupil Support Team, Health Authority, the Governing Body, etc.

7.
Participating in arrangements within an agreed framework for appraisal.

8.
Reviewing from time to time own methods of teaching and programmes of work.

9. Participating in arrangements for further training and professional development as a teacher.

10.
Participating in meetings at the school which relate to the curriculum administration or organisation including pastoral arrangements.

11.
Taking part in developing and managing one or more areas of the curriculum in accordance with individual job descriptions

12.
Contributing towards professional development of other teachers and non-teaching staff, including the induction of new teachers, student teachers, etc.

13.
Registering the attendance of pupils.

14.
Supervising playtime breaks when required.

15. Being available for work in accordance with the “Schoolteacher’s Pay & Conditions Document”.

SAFEGUARDING

The post holder will share the school’s commitment to safeguard, and promote the welfare of, the children in our care. 

•
To be fully aware of and understand the duties and responsibilities arising from the Children’s Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

•
To also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role.

•
To ensure that the worker’s line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection.
PERSON SPECIFICATION FOR 

CLASSTEACHER

The successful candidate must:

· Be a fully qualified teacher

· Demonstrate a sound knowledge of teaching and learning strategies for Numeracy and Literacy 

· Be able to create a stimulating, interesting and effective learning environment, which promotes high standards of behaviour and work;

· Have a thorough working knowledge of the National Curriculum and assessment for learning as well as effective planning and record keeping procedures to meet the needs of all children;

· Be aware of the needs of children from diverse ethnic and cultural backgrounds, including those of whom English is an additional language and know how to meet those needs;

· Be able to work with colleagues and eagerness to further develop

· Be able to communicate clearly and effectively, both orally and in writing;

· Show commitment and enthusiasm for raising pupils’ achievement.

· Meet the professional standards for teachers

