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Allfarthing Primary School
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JOB DESCRIPTION


Responsible to the Music Teacher, Allfarthing Primary School, to provide tuition in the relevant instrument(s) to groups of students. 

Hours:  
Hours are agreed at the beginning of the academic year, but may be reviewed at the start of each term if there is a significant change in student numbers.

Tenure:
Visiting Instrumental Teacher
Pay:
Individual annual assessments take into account qualifications and previous experience, and are related to ISM/MU recommendations but based upon the Teachers’ Pay and Conditions Act and the Common Pay Spine for DCSF Qualified Teachers or the Unqualified scale, as appropriate. Payments are normally met via monthly claim forms. 
The duties outlined in this job description are in addition to those covered by the latest School Teachers' Pay and Conditions Document and the National Standards for Teachers which should be read in conjunction with this document. 

RESPONSIBILITIES

1.
To teach to a high standard with beginner or inexperienced students and with those requiring more advanced techniques.

2.
To work as part of a team alongside other instrumental teachers, the music teacher and class teachers, contributing to whole class work, ensemble work and the teaching of small groups.

3.
To advise when required on matters relating to music and instruments in relation to the post held.

DUTIES

1.
To undertake a teaching commitment incorporating continuity and progression, providing planning information to the music teacher as appropriate.

2.
To perform on occasion as requested according to the needs of the school.

3.
To contribute to the organisation of end-of term and other concerts or other activities, including the occasional rehearsal of ensemble groups.

4.
To liaise with the music teacher, senior management team and class teachers as well as parents / carers of individual students.

5.
To complete registers of attendance every term and formal written reports on progress for pupils on an annual basis or as required by the school.  

6.
To provide students with regular practice notes to support their learning at home.

7.
To prepare students for entry, by the school, to graded examinations and other external assessments, as required.  IMPORTANT: Entry arrangements will be discussed with the school.
8.
To maintain good discipline and behaviour amongst students.

9.
To have proper regard for students’ health and safety in line with the school’s policies for Health and Safety and Safeguarding and undertake the appropriate training as required.
10.
To attend occasional meetings with the music teacher, or other members of the senior management team.

11.
To undertake any other reasonable duties which the music teacher may from time to time determine.
12.
To work within the guidelines set out by the school Instrumental Music Policy.
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PERSON SPECIFICATION


Provide evidence of:

1. Successful teaching in instrument offered, or, in the case of newly qualified applicants, evidence of suitability. 

2. Ability to perform to high standard and model these high standards for students.

3. Understanding of how children aged 7 - 11 learn and progress and how to differentiate activities to meet the needs of all students in the group.

4. Understanding of age-appropriate behaviour management strategies and how to enthuse children at all stages of learning.

5. Willingness to engage with parents / carers and advise them, as required, on how to support their child’s learning at home.

6. Ability to respond to planning, record-keeping and report requirements.

7. A high standard of punctuality, personal organisation and time-keeping.

8. Qualified Teacher Status or Instrumental teaching qualification or equivalent.

9. Willingness to teach as requested in large (whole class) groups in collaboration with the music teacher, as well as smaller groups and 1:1 lessons if they arise.

10. Understanding of the principles of Equal Opportunities.

11. Understanding and awareness of cultural issues related to music.

All teachers will be required to undertake DBS clearance every three years and appropriate safeguarding training as required.

[image: image2.jpg]WiNg

LLE
)
Yoow>’

EXCELLENCE
FOR ALL




Allfarthing Primary School

	Post:
	Instrumental teacher 


	
	



STUDENT & PARENT / CARER VOICE


· Our teacher will have an infectious enthusiasm for the instrument and for making music.

· Our teacher will have a good sense of humour

· Our teacher will be able to balance the needs of the individual with the needs of the group

· Our teacher will balance correcting us with encouraging us

· Our teacher will balance challenging us with praising us

· Our teacher will have a good command of English and be easy for us to understand

· Our teacher will work with the music teacher and my class teacher
· Our teacher will make sure that we are safe.

SAFEGUARDING

· The post holder will share the school’s commitment to safeguard, and promote the welfare of, the children in our care.

· To be fully aware of and understand the duties and responsibilities arising from the Children’s Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

· To also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role.

· To ensure that the worker’s line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection.


