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JOB DESCRIPTION

Deputy Head 
Equality
(L8-12)

SEF, Teaching and Learning, Assessment, 

SMSC, Equality
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JOB DESCRIPTION

Deputy Head for Equality
SEF, Teaching and Learning, Assessment, SMSC, Equality

	Job purpose 
	To deliver high quality teaching for a class as described in the Teachers’ Standards and, in addition to the aspects of role covered in Class Teacher job Description: 

To play a major role under the direction of the Headteacher in formulating the aims and objectives of the school, establishing the policies through which they shall be achieved, managing staff and resources to achieve the aims and objectives of the school and monitor progress towards their achievement
In partnership with the Headteacher and the Senior Leadership Team, provide professional leadership and management of Teaching and Learning of all pupils by taking a leading role in the monitoring of standards and actively promoting effective teaching and learning practices throughout the whole school which enables pupils to achieve high standards

To share and support the corporate responsibility for the well-being, education and discipline of all pupils 

To provide professional leadership and management of School Development Plan priorities and take a leading role, in collaboration with the other Deputy Head, in the School Self Evaluation Process (SEF)
To work in partnership with the Headteacher, governors and staff to ensure the continuous  improvement of the school

Undertake the professional duties of the Headteacher, in the event of their absence from the school

	To whom the postholder reports 
	The postholder is responsible to the Headteacher in all matters 
The postholder is also expected to network and liaise across a range of external providers, schools, community and co-ordinate networks to ensure a consistency of approach regarding standards, transition and high quality learning and teaching

	Duties and responsibilities specific to the post
	· To fulfil the role and responsibilities of Deputy Designated Safeguarding Lead, alongside the other Deputy Head and SENCO and ensure, along with the Headteacher, that the Child Protection and Safeguarding policies and procedures are upheld, kept under constant review and kept at the forefront during the day-to-day running of the school

· To oversee the development and evaluation of policies relating to Equality and SMSC, and supporting equality across the school in collaboration with the Headteacher, SENCO, leadership team and other staff
· To plan, coordinate, and evaluate the school’s approach to use of Pupil Premium funding, working alongside the Headteacher, Bursar, SENCO and leadership team to ensure efficient and effective use of funding through constant evaluation and adaptation according to individual pupil and cohort need
· To oversee the development, implementation and evaluation of the school’s Assessment Policy

· To work alongside the Headteacher and the Education Welfare Team in monitoring attendance and punctuality, developing and overseeing implementation of approaches to improve this in specific and general measures

· To work in collaboration with the Headteacher and other Deputy Head to develop, maintain, evaluate and oversee implementation of a cohesive Teaching and Learning Policy which reflects the school’s ongoing commitment to outstanding educational provision for each and every child and is responsive to local and national research, to data, and to policy directives and changes to pedagogy

	Duties and responsibilities specific to the post (continued)
	Strategic direction and development of the school
· Working with the Headteacher to contribute to a strategic view for the school in its community and analyse and plan for its future needs and further development within the local, national and international context.
· To oversee the school’s approach to self-evaluation in collaboration with the other Deputy Head and the Headteacher, keeping the School Evaluation Form (SEF) up to date, reporting developments on a timely and regular basis to staff, governors and other stakeholders as appropriate

· Demonstrating high standards of personal integrity, loyalty, discretion and professionalism
· Publicly supporting all decisions of the Headteacher and Governing Body

	
	Teaching and Learning

· Providing an example of ‘excellence’ as a leading classroom practitioner and inspiring and motivating other staff

· Working with the Senior Leadership Team and Headteacher to sustain high expectations and excellent practice in teaching and learning throughout the school

· Monitor and evaluate the quality of learning and standards of pupil’s achievement and use benchmarks and set targets for improvement

· To be involved in ‘lesson study’ (or similar approach to shared lesson observations/evaluations with other members of staff (e.g. team teaching in triads) to raise pupil’s standards of achievement and to evaluate practice  
· Establish clear targets for achievement and evaluate progress through the use of appropriate assessments and records and regular yearly analysis of data;
· Assist the Headteacher in evaluating teaching and learning through developing and implementing the monitoring programme and procedures, for example: leading pupil progress meetings, examination of teachers' plans, work reviews, learning walks, collation of pupil voice and consultation with parents
· Identify effective practice and areas for improvement, and take appropriate action to improve further the quality of teaching and learning;
· Develop effective links with the local community including parents, business and industry;
· Ensure that teachers are aware of the implications of equality of opportunity which the subject raises.

	
	Leading and Managing Staff

·  Working with the Headteacher to lead, motivate, support, challenge and develop all staff to secure continual improvement including his/her own continual professional development

· To lead in Performance Management of teaching staff (without Teaching and Learning Responsibilities) and to be responsible for probation meetings for new staff



	
	Effective Deployment of Resources; Additional responsibilities and general requirements
· In consultation with, and by the direction of the Headteacher, and working alongside the Deputy Head for Development, deploy people and resources efficiently and effectively to meet specific objectives in line with the school’s development plan and financial context, i.e. writing and maintenance of timetables, deployment of support and supply staff and evaluation of efficiency on a regular basis

· The post holder will share the school’s commitment to safeguard, and promote the welfare of, the children in our care. 

· To be fully aware of and understand the duties and responsibilities arising from the Children’s Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

· To also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role.

· To ensure that the worker’s line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection.


Signatures 

Signed ……………………………………………… (Postholder) 

Date: …………………………………………….. 

Signed ……………………………………………… (Headteacher) 

Date: ……………………………………………...

