

FIRCROFT SCHOOL

MAINSCALE TEACHER 

JOB DESCRIPTION 

The post holder is accountable to the Headteacher.

The following job description is current at the date shown, but in consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the grade and job title.

MAIN PURPOSE OF THE POST

To perform the duties of a teacher as outlined in the School Teachers’ Pay and Conditions document. 

To ensure that the “Every Child Matters” guidelines always underpin your practice, so that every child is able to:

· Be healthy

· Stay safe

· Enjoy and achieve

· Make a positive contribution

· Achieve economic well-being

MAIN ACTIVITIES AND RESPONSIBILITIES

	Teaching and Learning
	1. To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for all pupils.

2. To provide relevant assessment information to monitor the overall progress and development of all pupils.

3. To practise sound classroom management.

4. To contribute to the raising of standards.

5. To have good knowledge of the requirements of the National Curriculum and associated strategies and of the Foundation Stage Curriculum.

	Curriculum development
	6. To work closely with Curriculum leaders and help them to identify resource needs and their efficient / effective use for a National Curriculum foundation subject.

7. To lead a curriculum area.

	Communication
	8. To communicate effectively with colleagues, the parents/carers of pupils, LEA colleagues and governors as appropriate.

9. To provide information for parents, carers and governors so that they have an understanding of school policies and their implementation.

10. To liaise with external support agencies.

	Staff development
	11. To identify key professional development needs and lead staff meetings as appropriate.

12. To continue personal professional development as agreed.

13. To attend and participate in staff meetings and to take part in formulating and implementing whole school policies.

	Assessment
	14. To track pupils’ progress and use the information to inform teaching and learning.

	School  Development Plan / School Improvement Strategy
	15. To contribute to the implementation of the school improvement plan.

16. To monitor and evaluate developments in curriculum area of responsibility.

17. To contribute to relevant sections of the SEF, through regular meetings with the phase leader.

	Pastoral Support
	18. To assist in the implementation of the school’s behaviour management systems and polices, so that effective learning can take place.

19. To contribute to the PSHE and pastoral support systems in accordance with school policy. 

	Additional Duties
	20. To play a full part in the life of the school community, to support its ethos and to encourage other staff and pupils to follow this example.

21. To support the school in meeting it’s legal requirements for collective worship.

22. To comply with the school’s health and safety policy and undertake risk assessments as appropriate.

23. To keep informed of current initiatives and good classroom practice.

24. To be fully aware of and understand the duties and responsibilities arising from the Children Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to your role within the Council.  
25. To be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to your work role.  
26. To ensure that your line manager is made aware and kept fully informed of any concerns which you may have in relation to safeguarding and/or child protection.


MAIN SCALE TEACHER

Person Specification

1. Qualified Teacher Status.

2. An understanding of the LA’s Equal Opportunities Policy, and an ability to put this into practice within the Education Service.

3. Appropriate age related experience and/or specialist subject knowledge.

4. Knowledge of the development and operation of the National Curriculum/Early Years Foundation Stage Curriculum.

5. Understanding of the class teacher’s responsibilities for meeting the needs of children with Special Educational Needs.

6. Ability to communicate ideas clearly to a variety of groups.

7. Ability to plan, deliver, monitor and evaluate pupils’ learning to include accurate record keeping.

8. Ability to provide for a variety of learning styles.

9. Ability to effectively manage and motivate pupils.

10. Ability to work as part of a team and develop positive relationships with pupils, colleagues, parents and carers and where appropriate outside agencies.

11. Willingness to run an after school club.
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