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POST: PERMANENT, FULL TIME DEPUTY HEAD TEACHER
PERSON SPECIFICATION 
Qualifications and Training
	1
	Qualified teacher status 
	E

	2
	Professional development in preparation for a leadership role
	D

	3
	Evidence of outstanding teaching in KS2
	E


Experience
	4
	Successful leadership and management experience in a school
	D

	5
	Involvement in school self-evaluation and development planning
	D

	6
	Experience of contributing to staff development
	D

	7
	Line management experience
	D

	8
	Successful curriculum leadership and development
	E


Skills and Knowledge
	9
	Data analysis skills, and the ability to use data to set targets and identify weaknesses
	D

	10
	Understanding of a dynamic curriculum and its intent, implementation and impact
	E

	11
	Understanding of high-quality teaching, and the ability to model this for others and support others to improve
	E

	12
	Understanding of school finances and financial management
	D

	13
	Effective communication and interpersonal skills
	E

	14
	Ability to communicate a vision and inspire others
	E

	15
	Ability to build effective working relationships
	E


Personal Qualities
	16
	A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
	E

	17
	Ability to work under pressure and prioritise effectively
	E

	18
	Commitment to maintaining confidentiality at all times
	E

	19
	Be an effective role model who demonstrates consistently the positive attitudes, values
and behaviour which is expected of pupils
	E


Commitment to
	20
	Equal Opportunities
	 E

	21
	Child Protection and Safeguarding procedures 
	 E


Special Requirements
	22
	Satisfactory enhanced DBS check
	 E

	23
	Excellent attendance and punctuality record
	 E



