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Bradstow School: Principal

 Person Specification

The Bradstow School Community is committed to living and learning together within a culture of gentleness.  The successful candidate will show commitment to create and sustain a culture of gentleness among staff and young people, leading and inspiring the whole school community in line with the School Vision 
Qualifications 
Qualified Teacher Status.

National Professional Qualification of Headship (NPQH) or further qualification in a relevant area
Experience and Knowledge 

1. Substantial and successful experience in a senior leadership role within a SEN setting with specific experience relating to ASD, preferably as a Headteacher, Interim Headteacher or Deputy Headteacher. 

2. Knowledge of the statutory requirements for the provision of care in residential special schools and children’s homes.  Experience of working in a setting that provides residential care or of working with residential care providers.
3. Experience in the implementation of Positive Behaviour Support for young people who may exhibit challenging behaviour.
4. Good understanding of the complexities in relation to safeguarding and promoting the wellbeing of young people with complex disabilities and those living in a residential setting away from home.
Strategic Leadership, development of the organisation
Evidence of:

5. An ability to think strategically and provide clear vision and direction working in partnership with the school community and stakeholders including the Governing Board.    An ability to develop policies and plans to implement school priorities and monitor, evaluate and review the impact of these
6. An ability to work in partnership with a strong senior leadership team, to delegate appropriately, and to empower others to lead school improvement within a multi-disciplinary environment
7. An ability to analyse numerical and financial data with confidence and use it to make decisions to drive school improvement and effective use of resources
8. An understanding of the importance of the wider curriculum for young people with SEND, including the complementary curriculum, the arts, and opportunities in the local community, in developing communication and maintaining wellbeing.
9. Experience of managing and motivating a large group of diverse staff.

10. An ability to lead by example in challenging situations and to make reasoned judgments.
11. An ability to perform effectively under pressure and/or in challenging circumstances or periods.

Communication and Partnership 

Evidence of:

12. Highly effective communication skills that can be adapted to a wide range of audiences and situations.

13. Commitment to a high level of interaction with young people including the use of augmentative communication.  
14. Experience of creating and maintaining effective partnerships with external agencies, professionals, parents/carers and the community to enhance pupils’ learning and to meet young people’s needs.
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