

Riversdale PRIMARY SCHOOL

                                                                  Headteacher: Amy Roberts
Job Description ~ Class Teacher ~  
PURPOSE OF THE JOB:

The duties outlined in this job description are in addition to those covered by the latest School Teachers' Pay and Conditions Document and the National Standards for Teachers which should be read in conjunction with this document. 

MAIN ACTIVITIES & RESPONSIBILITIES:
To carry out the professional duties of a Teacher:

a) The co-operative planning and preparation of programmes of work that reflect accepted good practice in Primary Education .  
b) Assessing, recording and reporting on pupil’s academic progress and social development.

c) Communicating and consulting with colleagues and where necessary with Governors and others outside the school.

d) To give a high priority to establishing and maintaining good relationships with parents and to communicate with them information about individual children’s progress and response in school

e) Contributing to the maintenance of high standards of both work and behaviour, within one’s own classroom and around the school.

f) Taking part in discussions related to curriculum, school development and organisation.  
g) Taking part in appropriate cover arrangements during the absence of a colleague.

h) Taking part in any arrangements for teacher appraisal for reviewing one’s own professional development.

i) To assist the Headteacher and Subject Leaders in the implementation of school policies discussed and agreed annually and formally documented in the School Improvement Plan. 

j) To be aware of and implement our Diversity and Equalities Policy.  
k) To be fully aware of and understand the duties and responsibilities arising from the Children’s Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

l) To also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role

m) To ensure that the worker’s line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection.

n) To fulfil the ‘Professional Standards’ for Teachers in England – September 2014 in relation to your current position on the pay spine e.g. QTS, Core or Post Threshold.


